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4024 (Uu 42,000 s19 WUK. dvtnsield
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BUY

maintain
TP 25E
Unchanged THB6.30
method DCF WACC 11.8% g 1.5%
Closing price THB3.78
Upside/Downside +66.7%
CG report AAAAA
CAC Declared
SET ESG rating n.a.

H‘utﬁn AUMWIKTY

nﬁmossnoaonouuounso was={K
wamauunuUuwanoun UK. lag PRTR Tha
o:UaGadofon1s 100% Tussnmosaﬂun
luuTHusmsmuUUSﬂ/uumu 'uouomsm'ﬂs
ansgv 3-5% Q29 valuation Naulkaauwa
2:10UBN upside THUSUUS:zU1tuNS

uﬂaonunuaomhunmmwn goga:zaula
Uoouu'zjoman P/E25E 8.0x d1n31 HRNET
vovFvATUSNIN 42% YnuzAUUWaAI0NISNd
8.0% fioo1dun ”

KEY FINANCIALS

FYE Dec (THBm) FY23 FY24  FY25E FY26E
Revenue 6,408 7,356 8,286 9,144
Net Profit (Loss) 206 227 282 332
EPS (THB) 0.36 0.38 0.47 0.55
P/E (x) 10.5 9.9 8.0 6.8
BVPS (THB) 2.69 2.78 3.00 3.25
P/B (x) 1.4 1.4 1.3 1.2
DPS (THB) 0.15 0.25 0.31 0.36
Dividend Yield (%) 4.0 6.6 8.1 9.5
Debt/Equity (x) 0.4 0.4 0.4 0.4
ROE (%) 20.8 14.2 15.7 17.7
Source: Company, LIB Research estimates

TanavnuinnAuiifiu

KU 1



Liberator

§Ur'1= 1 : Outsource

Services Outlook 2025

Focus lndustry

Target Revenue growth 15%

o 55618

Outsourced Staff S
o
21,500 i
Y — - -

. @D -

gg Banking & Insurance

XX : Wion a major customer
sanvice project last yaar.
Y2025, Expanding customer
service and Job function in

this sactor 2

BA & PC: Secured 100
headcount across BA projects;
aiming to further expand in this

Engineer: Focusing on
energy sector and facilities
maragament.

Au1 : Company report

sUR 3: Healthy cash & bank facility

v

Sustainable Growth through a Resilient
Financial Foundation

Support revenue Sufficient to support
Cash 477 MB 4 growth of > 15,000 MB
7,700 MB in revenue.
Bank Facility Revenue of Y2024
600 MB 7,300 MB

Working Capital

Our working capital generates 7.1 times revenue turnover from Trade AR & Accrued
income). Last year, we achieved a 16% increase in revenue; even after allocating working
capital to support this growth, our operating cash flow remained at 52% of net profit

Au1 : Company report

§Uﬁ 2 : Recruitment

Outlook 2025

Revenue by Industry e e

g Mide & Bxatuti

Target Revenue

sewace Growth

REAL ESTATE
1900 B BEVERAGE

AUTOMOTIVE RAVIATION

BANEING 8 145

Middle & Executive Positions: Fecusing
on IT (espacially data centars), pharma,

ofe
2025 282 und manufschuring
Outlook Junior Pustions: Focusing on corsurer

‘electronics/mobile, retal and facilties.

A : Company report

sUn 4 : 3 New services

v

Services

PINNO

No. of SAAS users Increase from
Y2023 16,066 to 20,000 users
Forncast

We aim to turn a profit this year

Revenue Net profit

NPM
2.5%

-19.3 -24.3 -16.4 -

| o5 |
Y2022 Y2023 Y2024

5 [soon]
' 2.3 i I I
o1 145
- 19.4 2

Y2022 Y2023 Y2024 F2025

WESM W PINNO  NEXMOVE

Unit: Million Baht

Au1 : Company report

Number of Placement

sUR 5 : aundgiudrAsy
2020 2021 2022 2023 2024 2025F 2026F

Outsource (Au) 12,589 14,597 14,896 16,813 19,022 21,022 23,022
@ula % n.a. 16.0% 2.0% 12.9% 13.1% 10.5% 9.5%
dasNs WU Bwdou 0.0% -7.5% 7.7% -7.8% 2.2% 2.0% 1.0%
Recruitment (Au) 1,189 1,498 1,627 2,438 2,200 2,210 2,220
Gula % n.a. 26.0% 8.6% 49.8% -9.8% 0.5% 0.5%
Tasvasivsiola

Outsource 4,980 5,342 5,869 6,104 7,055 7,953 8,796
Recruitment 187 213 233 267 241 250 253
Training - 1 10 19 33 34 34
Job platform - - 0.10 2.30 0.40 = =
5ms1ﬁ’ﬂss‘m§ (%) 2.5% 3.3% 3.3% 3.2% 3.1% 3.4% 3.6%
7w : Company report & LIB Research est.
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vusilsuranu vunszuasuaa
vUsIUFUFQ 5.A., (aU.) 2023 2024 2025E 2026E [l vusouFusa s.a., (aU.) 2023 2024 2025E 2026E
sl 6,408 7,356 8,286 9,144 AS:UARBUAQINFINSSUA LUV U
dunuuie 5,762 6,664 7,507 8,284 flstoumd 239 269 335 396
flsdudu 645 692 779 860  ANFousIAN 36 36 37 38
Alg98u1guazUSKIS 411 429 452 472 nﬁstUﬁUuuUaor}unqutiau 13) (116) (50) (94)
EBITDA 270 299 364 425 wuaadnfionssudrtiuvu 262 190 322 339
s101d3u 14 11 8 9 3u 9 (147) (73) 67) (79)
douuuvrinlsu.sou/fonssouAn 0 0 0 0 Sugagnsonnisduiiuviu 115 116 255 260
fi'l'[sriaucnanu‘;u:hu 234 262 327 387 NS=UABUFQNTONSSUavNU
aontbesny 10 4 1 0 BUaasuINMsYNY (S18)1ISuavnu (62) 17) (10 (5)
flstiounid 239 269 335 396 Buaagnsomnisavnu (57) (8) (16) (11)
Mesny 41 49 60 71 NS:UALDUTQDNAONSSUIAKIDU
lsndons 198 220 274 324 oonKuaumy 1,046 0 0 0
S1IUMSWILATLY 0 0 0 0 lﬁuijqné RnmssneAukd (568) (16) (11) 11)
flstiougfiokudution 215 234 289 340  uluwa (183) (90) (150) (183)
uvovitiorudrudos 8 7 7 8 BuUaaan591NN1STaKIUTU 310 (110) (154) (186)
finls (uranu), awsagviu 206 227 282 332 wuaa luﬁluuuUao:‘mE 368 3) 85 63
fls (wronu) Und 206 227 282 332 wanszNUINBaSILANIUABU 0 0 0 0

wuaa/isuiBuaavaigia 480 478 563 626
Joyacioku
ousouﬁ‘uqn s.A., (UIn) 2023 2024 2025E 2026E [T ERERITL R RL BTN
fls@ranu) doku, awsigou (EPS) 0.36 0.38 0.47 0.55 vusau’?;‘u:‘m s.A. 2023 2024 2025E 2026E
fhls(uranu) Undiciau (Core EPS) 0.36 0.38 0.47 0.55 sasilstudu (%) 10.1 9.4 9.4 9.4
Bubuwacioru (DPS) 0.15 0.25 031 0.36 AlE918uIBIa:USKIS cogoauny (%) 6.4 5.8 54 5.2
yaAawUtugdoru (BVPS) 2.69 2.78 3.00 3.25 sasiilsonmsdrtuoiu (%) 37 36 4.0 4.2

sas1rilsund (%) 3.2 3.1 3.4 3.6
VUUFQYFIUNISIDU a‘mswﬁﬂsz{né (%) 3.2 3.1 34 3.6
ous:uz‘?uqq s.A., (au.) 2023 2024 2025E pr3y  ROE (%) 20.8 14.2 15.7 17.7
u&aa 480 478 563 626 ROA (%) 11.5 10.3 11.3 12.8
lﬁuaoryus:a:c%u 0 0 0 0 209s1duaQ (3u) 40.5 40.6 38.0 38.0
@nnﬁmsﬁw 1,067 1,286 1,381 1,524 5msﬂé3uhﬁﬁudaqu (x) 0.4 0.4 0.4 0.4
FuArAvAEY 0 0 0 0 SasiEduANUAINSIMSIIBaaNTY () 24.1 60.1 471.8 1253.3
Funswgkuu3eudu 282 303 318 334 dasimssresuluca (%) * 4.0 6.6 8.1 9.5
FunswdKyu3gusIy 1,829 2,066 2,262 2,484
fdu BGRETEELH L 70 48 113 81 sasmisiavia
FunswgTdchau 89 92 VUSILFUAQ 5.A., % 2023 2024 2025E 2026E
15UAVNUU.SIU/FDNSSIAT 1 1 s19ld 4.8 14.8 12.6 10.4
Suavnus:g:e1d 0 1 AlE918UIBUaTUSKIS 9.3 4.3 5.2 4.6
E‘!uns“w&ﬂljﬂu‘ul’muz‘iu 95 120 126 132 EBITDA -6.2 10.7 221 16.5
FunswdluryuiBousou 255 262 242 217 EBIT -9.7 12.1 24.8 18.3
Funswdsou 2,084 2,328 2,504 2,700 lsund 21 10.1 24.0 17.9

0 0 0 0 ﬁ’ﬂsqné 2.1 10.1 24.0 17.9
$kdmsA 320 423 469 518
RTFuKYUSIUBU 73 72 73 66 aFuudgudAty
nﬁ:‘funqul"wusau 393 495 542 583 ousau’ﬁua“n s.A. 2023 2024 2025E 2026E
lGutjs:s:ma 24 15 3 0 wunvu outsource (AU) 16,813 19,022 21,022 23,022
Hug 0 0 0 0 0K recruitment (Au) 2,438 2,505 2,210 2,220
3uf 129 149 157 165 sasimstusudoutads -7.8% 2.2% 2.0% 1.0%
KilFusou 546 659 702 748
qunon:lﬁsudws:ueﬁ 300 300 300 300
dufiuyafiu 0 0 0 0
lsazay 209 339 471 620
giduldidenliisunoniuny 0 0 0 o
@oudfiousou 1,538 1,668 1,800 1,949
v: Joyaussn, LIB Research est., * vs11100a180
: KU 3
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Governance WauurasniIsUnUovansusvviullaznas
AuAsovUayagnA1 agwlsiiau usgngvliinrasnsaiu

aouaoaaumdusUsssu umUuoonmmsnwmmlonH 2024 Yoy ®
aoandoviutusliy ESG yovgaaiknssuluouina e
ESG Commitment : ({Unku1gnasoauluteliinaonu

ESG Snapshot : PRTR wuvidunisweuuidau Social uas SET

A1 SET.or.th, i 6 Gurau 2025

Environmental (E) Social (S) Governance (G)
Carbon Neutrality : _ Gender Pay Gap**: dadounssun1sdas: :
gulumKruansauaidaou NA 40% yovuosa
Net Zero Emissions : - bhasgaulsvviu: mslzﬁs'aumsUs:quuaouasTo:
gvlufinruansoualdalou NA 98.3% ful 2566
w1Sou SBTi* : _ 91%oulguazndulasany : . UIASTIUNISSIYVIU
9gS:KIVNISWISIUN NA latsurasgiu GRI***

AU : company report, SET ESG structured data/ * SBTi Ao lasvnisminuaidinuignisaaiisisouns=on lunisvornooturniiadeslan (574 IV
11U 2°C / **Gender Pay Gap Aodovawsrglancwnuinwsi: LWATENIN Awonuloslianrcovunuiadsvovwinuiu wmsuuugfuuaoauuuuannu
AANWAISIWUAgUNUAVAG / *** ILO A99vANSYoVaHUS= mz;mnn7/1uau7asv7umuusuu7u/ ***% GRI Ao Ums:f?umsswmunmuauau

Climate Performance : (USgutiigu Carbon Footprint fiu uS¥nluoaaiknssy
Indicator Unit PRTR so

dasrdrulsurrunisdaongnisidouns=ansoucosigldsou * tCO,e / sheldauuin NA 0.16

dasrarulsurrunisBorsoawaalwwiunlgonnuraowavoiu

[0)
naunucdousuitunsigwwisou % NA B

A : company report, SET ESG structured data/ * USu1unisuaogmuisouns:=onsaviawi: scope 1, 2 ua= 3

ESG Actions : ESG issue & company :

. mistnalulaguilsuusols:ansnaw : PRTR 14 wudsTdu Green Talent Ko usvvruAdANY:=dIU
uwaawosuadna PRTR Connect 1WouSK1s9an1S Axwgvduiravidsundiuaulooinovdnsnolan
winvu aanisigns:arslunszusunisasskiviuias [iov91nUSYNd® 9 dovnIsyAaINSAILISNYIY
Jarhutyguidou FogrvaadunuuastwuauLLug umaauﬂaans ESG ua- msanauonuTUa
UnsGTUU IsuginAIsuaUch ommhﬂssuwcumuna"msoo

moousumaihaoonaoonunawmoomsn
Waguwlav 1u Ae=duwaviua=o1a N1SUSKIS

UIAsNISAUASaVYDYAdIUYAAA © USENALTUMS
mummsmu ISO/IEC 27001 whosnuAduUasaniy
vovdoyagnAluawinoiu aoAuEsvdulsIuosE Hovlgoumungodu wazmsujuamuunasgiudiu
mmsmnmouﬂUamslastLJSUHsoamtaamm dousadou

wouumﬂaﬂm PRTR UOLUuwuﬂuamm KNSSUUSK1SYQNS
unmnsufoma?umsmousms ua Green Talent
GJ’]Uﬂ’]SWClJu"IHaﬂHCISOJﬂOUSU nsasivindonny
unmnsnunﬂu mu ESG uon91nd us¥naiuisn
gns: duuudsnivniswasuinsweinsuanalasls
Uouaua Al Wos: uuu’.)Tuunﬂu nmmomooms o
7 : Company report Ok U'JaquTamaTumsaswouamTHﬂuaﬂmua-
QOUAUOYAANALSOVIURTAIUSOHULINTU

MsdviasunIsWaIuIinE:WiinvIU : PRTR aoqu?u
szUU e-learning 021 400 AosSad Wowcuun
ADIWEIUISNYDVUAAINS A091SINISa100N LAzl
lquomaTumsmomunumumw

Uuuov LIB Research : PRTR soTUTOTHmwmnmﬂu ESG om\)lUusUsssu TuumstUolwsuouamuaou'maou
K&os1gviundugviiu luunus nﬂuu\)lsuumsooua swo1umsuoquwsun msumuuamomu ESG o1010u
AdutFgvluoutna Tagaw: luooonnsanmTrmmuammﬂummsosumnuu K1n PRTR cdovni1ssnun
AWaIIsnlunIsuyviu mswomhuonaans ESG AZaLdU 15U NISWeuUNAne: Green Talent wazaawans:znu
mua\)lwoaouiussnouoomu
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AAWAUNSIHgD1U ESG

Carbon Neutrality AotUKUNgNISaqnNs
Uaasmmsouns onTHTomnnao las zjowamu
mHaomammsmsmoq lsu msUanUw HSO“UO
msuoumsom unmumnmmuﬂmo SRR
nmuunuonomu ESG oooouﬂaonu la:=aa
mwmaaomnnas s10guduFounadou

Net Zero Emission : AolUNKU19N1sUa0uNy
13ouns=ananslurud laginisSinanissalsy
Toamsmmsuaumsomlmbma Jullunnu
mnTUonuu Bv Net Zero umwumﬂmmﬂ TERE
WuWkutgkanuov Paris Agreement K1NUSYN
Taussa Net Zero [do:=goasivanuaiuisalu
ASUYVIU Las zaadunuwavviulus=g:912

SBTi : (Juuiasgius:zduainanfikuatdirung
N1saan1suouvovusSYniKadoanaosviu
DnmmamsmuamWﬂummﬁ lagy SBTi U
F]D’lUi—T’]F]ﬂJU’]ﬂ ERE Uasﬂhusunuuuuaoms
Uaoamﬁnmwono mnusunTosumssusoo
910 SBTi 9:8291wuA2wivsola aanuiFuv
muna&luau uamoqomuqumnnoor}u ESG

Carbon Footprint : Aousuirufinsidouns:oni
UaognfionssukSowaasnurivovusyn carbon
footprint AUANKUEfvusEnasivwans:nUCo
msLUaauuUaoamwnummﬁmn Jaluru2Y
dumsuaulaoanlsdifisutin (tCO,e) Taguuvld
Wu 3 scope wjdoauu scope 3 golnNUVAUTR
S19vU umusuno dovUsudlEnIss18vIU
AsouAauUdVTU uazaa Carbon FootprmtTH
dosav todvlasuniwanunidiunnugodu

Carbon Credit : Aiodn5TunisUaoufinsiSou
NS onnTosumnTmsomsao/oauumsuau o
ansuuomaToTummomsuou Carbon Credit
mwumnmaomhsuusunnmaomsuowa lWO
u:)aTHussaLmﬁmamuaouaoaau nazlwuy
Tonatunisasivsiuldonnaana Carbon Credit

T-VER : AolAsvonisaanisiouns=onniAaadns
ouovUs: LnFﬂnsnTHmssusoomsuoumsom
TAsvnisddndiudAuUIunalY tiovoni
mmsmumnaounTHmssusoomsuoumsom
lgufnu Uoums:puuooTnamaogﬂwmuﬂH
(NguLNIuIasTIUaINa K1INUSYNniinisdann
TAsvnns T-VER 9:g28aadununisuautAsaa
assrglaonmsviginsda

Tanaoquﬁqnnmﬁ'\ﬁu

wao\nuﬁuut:wu ﬂowaomumnuhao
sssuBn@nIfiaduagivdatitiov G ldudslukua
W3 ooumwuammmﬂ Toaaoavums?uwaomu
Huuosunmnuaoonomsmousumsluaaumu
awaomua 210 uaaaomunuwaomufus 919
aan1sUdogfinsidouns:on zjoquoostnm
momswmomur}uua mwuwouuuoounaoqu

CBAM : K S o Carbon Border Adjustment
Mechanism tUuuirasnisdsusiantn1Sua Ul
wsuuquuoavaknwglsy (EU) anuoTHmmLm
FuARUaoon1SuaULGUTU maoswmuua 919
ArA1suaulus:auldgdnudeaatugisu Bvozi
wauomu?uomomusduuu?uu 2026

IS0 45001 : 1.Juu10SgIUSzUUNISIANISOITID
ugtazAUUasangszauaina dAnudiAw
uINcousYNAlAUIEEvdIUAIUUaDasBTU
A1sNvU KInusynlasunissusov ISO 45001
9:¥28a0oUaLKka aadunuatuus:iu LWL
Us:=FNEn1WNISAIvIU Laztasuadioniiuy
[37we91nanALazUnavnu

ILO Standard : LfJuumsg"nuusomumnaﬁ
fKUQTogovANISUSVVIUSEKIVUSELNA
ASOUAQUEANSLSYVIU adadnNIs LlazanIwnls
MU dAudIAtYUIN mnu§t§nUﬁu‘ﬁmu ILO
Standard o= Uaaaonmumaomuﬂahma as
usomunummmw uaztasuasivnnuldodio
ThﬂuunaoqumoluTouuuuanshLnﬁouq

GRI Standard : tUummsmumsswmumu
nmuaoaunTosumsaousuTus auaina
ASDUAQUATUEVIIQEDU doAl LazsSSUIfiuTa
um’nummmum K1nNUSYN{s GRI Standard 9=
sratwunduiusela as1wAd i dIlukyun
avnu uazusuchldidocongs: WeuluouwAQ

Gender Pay Gap - AoAd1ULKADoUE UV
AT0DULNUIAAYSIKIIWABIYUATKTUVEIRSU
VIUADANUUVIUAGIYTU UOWO’]SN’]T\OH\)
AICDULNU tazSuduwUnv LAz IWE asvlo:
umwummmlwuuutsoaﬂ KInuSydnaa Gender
Pay Gap [ao:=g29iaSuasivAdiuinitigu LWL
usvvfdlwunou ua: oooouﬂaonunTHmwu
autonudiudonu
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Disclosures & Disclaimer

sngvud gno“oﬁwﬁulvv'alwauws' ua:thiaYﬁzTogatﬁwJu L‘Jidmszj“ngomgaH§avwr{uﬁﬂa'nﬁoTuswmuaLTuﬁ unavnuAds
aszKUnEa31 s1MKURIAADUTKIGUWIU IHUTU tazanavldnaoaldan AULEU k3o uUzic19 Safduuunis3iAsi
1BotnAliA tazn1vUssewugIu onvbANULandiviuld msUs:1ngad1ﬁlhu1:aunwoﬁugwu 219UANCIVIINNNSI LASIEKLEY
anGnij"’oo:5uﬁu00§amocﬁuswm(Price) ua:U§u’1mnﬁs§auw(Volume) ij"’oumnc*i’mTUmnms?)msw:maofjaﬁavﬁugwuiﬁo
UszLiuuioinnisaianisaduanisdiduviuusgn dodu mamauunuuo\)LInaon\uﬁomadﬁm’wdun‘do‘ YUEAWANDULNUDN
msavnuluadalawisnaznoufivwanouunulusuipald un")msw:HCHU'TOTJQOUs:aoﬁwTiouu:Lhmsaor]ulvTiaqnma?o Wuns
laws ua:LvTioiqus:aom'mWW:Lm:oociamsaoqu FIUNTONISISU ua:mmdoomséouqmauaou‘naoquﬁdmun")msw:n’
auul dodu tnavnudendsidronsun lunssruundisizKadul

nsdarhsievruadul [ddrvdvuronukdvdoyanldsumseoususninnuindadio udluldilunissusovoin ua.awolsiaos
doduwanmuuinvludrugavanuuiug k§aduusosauysaidelildilunnusudasounnnie va.awwaisiaas ua: $IKMA,
ASSUNIS, LlazKUIEVIURIRYITOY laz/KSowunviu O:TUUéaus‘uGouaudamsgiylﬁﬂchoq Aifiaduron1vasy K&on1vdouoin
nstés1goruavul doya, AWK ua:ri”luu:d’wﬁ'UsmgagTuunﬁmsw:n’au‘udmoﬁmsluﬁauuUaoTo‘maooloa'l Taglidavudv
TKnsuasvkun

” « ” « ” «

Tuun31As=Kl o19dnIsAMamsiwanisdiuviuadvri drenstdrirand wu “A1a31” “iwo31” “aramsnisn” “duunliu
31” “Buwusn” “Uszurunis” ko 9190M1s05U1831 IKQNISAIT “019” 1Aadu k3o tkansadd “WOululd” Av=iAadu Budu
n1sANanIstiaIvKindenna1al o:ag’uuﬁugwuuooauuc‘*ngwuﬁmtoﬁuua:a‘woéouuﬁogaTquQLTu lla:ﬁoﬁuogﬁumwmﬁaoua:
Auljudusufasrirliwanisdrduviununasouandvlumninamsaild Jnaoquﬁ’ohims?z?msmomsnia'aomhL‘IlfJqu-Tn
TumscToz?TuToaor]uToahﬁomn'jur‘iunﬁmsw:t{gnLwﬂuws'oanTLJ va.awotstaos lfaums:gawulunisusuds=uiunis Kn
d:=goyalku H§amqmsniﬁ'mmoﬁmﬁoz‘7u

ua.AWwatstaas saudvIdIKUIA, NSSUNS tazwinvIU FusoudivkurgvuAifgrdoviunissan KEon1SIWoLWSUN3IASIEHT
onodddusau kEolansavnulukudad ko Ddruldiduciog nughoankannswdd uononl s1ARuNRIRdouTkIlUNLEVA
taualuun3iAsTzKid va.auatstaas De‘rnéfd‘ﬁogamswmuﬁ ﬂ'ouﬁ'swmuﬁozgnlc.JEJuws'aaﬂTLJmaTcTuaulumﬁﬂnhuws“usoo
iU NssuNs, BRI taz/KEowdnoiuvov ua.atuatstass mukdvniula kouinnikdoniu awrsatdunssunistuusyn
dan:tdgudld

un31ASTRT gnMdulioanAvey va.atuatsiaos uazKwdilUunly daudav uonsne uazsamiky (isro:10uuvdiru kdoldiu
auu knlldsuausuiaoin va.dwatsiass Wunsacvku nud ua.dwetstaas d:lusudasouciowanauuIINNISNSIYDY
uAnan 3 Anszmavnlakwlddonand

91U : Ua.aluaLsLaoas n"whuon"wuu:Lhmsaonuo‘wmsmnsw:HLB\)Uoo“avVumuB 3 s=qu avaolul

Bo (BUY) Tvmhsuriunmmoaﬂ A1a319:IHwanoaunuAIaKIv s:K310ddUdIvsIATKUluTDQUU fiu
SIALKUNE aumquoawumu (Capital gain) u1nno1 10%

(e

fio (HOLD) Tuamsununmmow ANad19:TRwaaauunNuANaKIv szk3wadudIvs1Afufudoauu
SIANLKUN:E aumquoawumu (Capital gain) s=k310 -10% fiv +10%

U9 (SELL) TUmHSUHunch'JOEH A10219:lKWwaaaulLnuAIaKIY S= Hmoeroumoswmfuhuu Uu fiu
SIANLKUNE aumquoswumu (Capital gain) Gaauuinno 10% Julu

TcwFﬁuu~dwdnamsﬁmsrrﬂﬁoﬂoo‘avﬁumuﬁ 919 “lKUou” KS9 “uandiv” nuAILUzUINIVINATASIYIU KSD
Auuzthfutdonagnsla UnavnuadswostunALusiiuUN31AS1:KOE19SOUADUSIURU daNU U WA NSSUNIS
avnu uas mwummsn?umssumwLaaoTouaouﬂaonu fioudaguloavnu

{anavnuinnnAunifu .
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Thai Institute of Directors Association (IOD) : Corporate Governance Report 2024

AAAAA
AAV ASK
ABM ASP
ACE ASW
ACG AURA
ADVANC AWC
AE B
AF BAFS
AGE BAM
AH BANPU
AIT BAY
AJ BBGI
AKP BBL
AKR BCH
ALLA BCP
ALT BCPG
AMA BDMS
AMARIN BEC
AMATA BEM
AMATAV BEYOND
ANAN BGC
AOT BGRIM
AP BJC
ASIMAR BKIH
AAAA
2S5 APURE
AAI ARIP
ADB ARROW
AEONTS ASIAN
AHC ATP30
AIRA AUCT
APCO AYUD
APCS BA
AdA
A5 ASIA
ADD ASN
AIE BIG
ALUCON BIOTEC
AMC BIS
AMR BJCHI
ARIN BLC
Score Range
Less than 50

50 - 59

60 - 69

70-79

80 - 89

90 - 100

BLA CPALL EGCO HARN
BPP CPAXT EPG HENG
BR CPF ERW HMPRO
BRI CPL ETC HPT
BRR CPN ETE HTC
BSRC CPW FLOYD ICC
BTG CRC FN ICHI
BTS CRD FPI II1
BTW CREDIT FPT ILINK
BWG CSsC FvC ILM
CBG cv GABLE IND
CENTEL DCC GC INET
CFRESH DDD GCAP INSET
CHASE DELTA GFC INTUCH
CHEWA DEMCO GFPT IP
CHOW DITTO GGC IRC
CIMBT DMT GLAND IRPC
CIVIL DOHOME GLOBAL IT
CK DRT GPSC ITC
CKP DUSIT GRAMMY ITEL
CNT EASTW  GULF ITTHI
COLOR  ECF GUNKUL IVL
COoM7 ECL HANA JAS
BBIK CH DTCENT GIFT
BC CI EVER GPI
BE8 CIG FE HUMAN
BH CM FORTH IFS
BIZ COCOCO FSMART INSURE
BOL COMAN  FSX JCK
BSBM CPI FTI JDF
BTC CSss GEL JMART
CEN CPANEL EFORL GYT
CGH CSP EKH ICN
CHARAN DEXON  ESTAR IIG
CHAYO DOD ETL IMH
CHIC DPAINT FNS IRCP
CHOTI Dv8 GBX J
CITY EASON GENCO JCKH
Number of Logo Description
No logo given
A
Q_ A Satisfactory
AAA o
AAAA Very Good
AAAAA o

JTS

KBANK
KCC
KCE
KCG
KEX
KKP
KSL
KTB
KTC
KTMS
KUMWEL
LALIN
LANNA
LH
LHFG
LIT
LOXLEY
LPN
LRH
LST

M

KGI
KL
KTIS
KUN
L&E
LHK
MATCH
MBAX

JPARK
JR

Jsp
JUBILE
KBS
KCAR
KIAT

MAJOR  NSL
MALEE  NTSC
MBK NVD
MC NWR
M-CHAI  NYT
MCOT occ
MFC OR
MFEC ORI
MINT ospP
MODERN PAP
MONO PB
MOONG PCC
MOSHI ~ PCSGH
MSC PDJ
MST PEER
MTC PG
MTI PHOL
MVP PIMO
NCH PLANB
NER PLAT
NKI PLUS
NOBLE PM
NRF PORT
MEGA PATO
METCO PDG
MICRO  PIW
NC POLY
NCAP PQS
NCL PREB
NDR PROUD
ONEE PSG
KK MK
KwWC NAM
LDC NOVA
LEO NTV
MCA NV
META 0GC
MGC PACO

PPP
PPS
PR9
PRG
PRIME
PRM
PRTR
PSH
PSL
PTT
PTTEP
PTTGC
Q-CON
QH
QTC
RATCH
RBF
RPC

RS
RT
RWI

PSP
PSTC
PT
PTECH
PYLON
QLT
RABBIT
RCL

PHG
PIN
PRAPAT
PRI
PRIN
PROEN
PROS

S&J

SA
SAAM
SABINA
SAK
SAMART
SAMTEL
SAT
SAV
SAWAD
SC
SCAP
SCB
SCC
Sccc
SCG
SCGD
SCGP
SCM
SCN
SDC
SEAFCO
SEAOQIL

SAPPE
SECURE
SFLEX
SFT
SINO
SMT
SPCG
SPVI

READY
ROCTEC
SABUY
SALEE
SAMCO
SANKO
SCI

SELIC
SENA
SENX
SGC
SGF
SGP
SHR
SICT
SIRI
SIS
SITHAI
SIJWD
SKE
SKR
SM
SMPC
SNC
SNNP
SNP
SO
SONIC
SPALI
SPC

STANLY
STPI
SUPER
SuUsco
SVOA
SVT
TACC
TAE

SE-ED
SINGER
SISB
SKN
SKY
SMD
SMIT

SPI
SPRC
SR
SsC
SSF
SSP
SSSC
STA
STECON
STGT
STI
suc
SUN
SUTHA
SVI
SYMC
SYNEX
SYNTEC
TASCO
TBN
TCAP
TCMC
TEAMG

TCC
TEKA
TFM
TITLE
TKN
TMD
TNR
TPA

SPG

SST

STC
STOWER
STP

SVR
swc

TEGH
TFG
TFMAMA
TGE
TGH
THANA
THANI
THCOM
THG
THIP
THRE
THREL
TIPH
TISCO
TK

TKS
TKT
TLI

™
TMILL
T™T
TNDT
TNITY

TPCH
TPCS
TPLAS
TPOLY
TRT
TURTLE
TVH
UBA

TC
TFI
T™C
T™MI
TNP
TOPP
TRU

TNL
TOA
TOG
TOP
TPAC
TPBI
TPIPL
TPIPP
TPS
TOM
TQR
TRP
TRUBB
TRUE
TRV
TSC
TSTE
TSTH
TTA
TTB
TTCL
TTW
TU

up
UREKA
VCOM
VIBHA

VRANDA
WARRIX

WIN
WP

UOBKH

VL
WAVE
WFX
WIIK
X0
XPG

A15079 : Uauamuau dwr0MmMS 190U Corporate Governance Report
of Thailand Compan/es 2024 1wguwsiio 28 a31Au 2567 lag aviau
Hum@uan7uunssun7susunbn7ﬁtuv Fovamgucwulevisyov auv.
ANUNSSUNISAIAURENNSWENA=1a10KaNNSWE (NACL.) 028911581590 la:
Us:jupIndoyavovussnoans s0guluaararannswaurvUs=inalng ua:
aa7nﬂannswauuuak70nauauuuwan7saﬁsjoouaﬂnunauuUHoﬂ7
MYHEVIUSIYVILAUUAVE Nl Ua.dLUDISI9S TaIWISNSUSOVAI T
nnciovyovsIgvInavuGunala

TVDH
TVO

TVT
TWPC
UAC
UBE
UBIS
UKEM
UPF
UPOIC
uv
VARO
VGI

VIH
WACOAL
WGE
WHA
WHAUP
WICE
WINMED
WINNER
ZEN

ZAA

Tanavnu

.
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Anti-Corruption Progress Indicator : as of 14th October 2024

Tdsunassusov CAC

2S ASW BSBM CPI ETC HARN KBANK  MBK NRF
AAI AWC BTG CPL ETE HEALTH KCAR MC occ
ADB AYUD BTS CPN FNS HENG KCC MCOT 0OGC
ADVANC B BWG CPW FPI HMPRO KCE MEGA OR

AE BAFS CAz CRC FPT HTC KGEN MENA ORI
AF BAM CBG CsC FSMART ICC KGI META OsP
AH BANPU CEN cv FSX ICHI KKP MFC PAP
Al BAY CENTEL DCC FTE IFS KSL MFEC PATO
AIE BBGI CFRESH DELTA GBX II1 KTB MILL PB
AIRA BBL CGH DEMCO GC ILINK  KTC MINT  PCSGH
AJ BCH CHEWA DIMET GCAP ILM L&E MODERN PDG
AKP BCP CHOTI DMT GEL INET LANNA  MONO PDJ
AMA BCPG CHOW DOHOME GFPT INOX LH MOONG PG
AMANAH BE8 CI DRT GGC INSURE LHFG MSC PHOL
AMATA BEC CIG DUSIT GJS INTUCH LHK MTC PIMO
AMATAV BEYOND CIMBT EA GLOBAL IRPC LPN MTI PK

AP BGC CM EASTW  GPI ITEL LRH NATION PL
APCS BGRIM CMC ECF GPSC IVL M NCAP PLANB
AS BLA COoM7 EGCO GSTEEL JAS MAJOR NEP PLANET
ASIAN BPP CPALL EP GULF JR MALEE NER PLAT
ASK BRI CPAXT  EPG GUNKUL JTS MATCH NKI PM
ASP BRR CPF ERW HANA KASET MBAX NOBLE PPP
Uszniaoauisuaiigisoy CAC

ACE APCO CFARM  ECL HUMAN JDF LIT NTSC PRI
ALT ASAP CHASE EVER ICN JMART MITSIB PLE PRIME
AMARIN B52 CHG FLOYD IHL K M3D PLUS PROEN
AMC BLAND DEXON GREEN IP KJL MOSHI ~ POLY PROUD
ANI BYD DITTO HL ITC LDC NEX PQS PTC

PPPM QTC SEAOIL SPRC TFMAMA TOG UKEM
PPS RABBIT SE-ED SRICHA TGE TOP UPF
PR9 RATCH  SELIC SSF TGH TOPP uv
PREB RBF SENA SSP THANI ~ TPA VCOM
PRG RML SENX SSSC THCOM TPCS VGI
PRINC RS SFLEX SST THIP TPLAS  VIBHA
PRM RWI SGC STA THRE TRT VIH
PROS S&J SGP STGT THREL  TRU WACOAL
PRTR SA SIRI STOWER TIDLOR TRUE WHA
PSH SAAM SIS SUSCO TIPCO  TSC WHAUP
PSL SABINA SITHAI  SVI TIPH TSI WICE
PSTC SAK SKR SVOA TISCO  TSTE WIIK
PT SAPPE  SM SVT TKN TSTH WPH
PTECH  SAT SMIT SYMC TKS TTB X0
PTG SG SMPC SYNTEC TKT TTCL YUASA
PTT SCB SNC TAE TMD TU ZEN
PTTEP  SCC SNP TAKUNI TMILL TURTLE

PTTGC  SCCC SORKON TASCO  TMT TVDH

PYLON  SCG SPACK  TCAP TNITY  TVO

Q-CON  SCGP SPALI TEGH TNL TWPC

QH SCM SPC TFG TNP UBIS

QLT SCN SPI TFI TNR UEC

RT SFT SKE TBN UOBKH  XPG

S SHR SNNP TMI UREKA

SAWAD SINGER SOLAR TPAC VNG

SCAP SINO SONIC  TPP WELL

SCGD SJWD SUPER  TQM WIN

AU : SEC.or.th, auravdviasuanmuunssunisustning (14 a.a. 2567) lagusunatdisoulasvmsuussavugvdvovniaonsulngiu

Mscachuno5a (Thai CAC) 0 2 nau Ao
- ldsunissusov CAC

- laus=mimoauisunildasoy CAC

Liberator Research Team

DSUWUS FCUUIOA KoRUde4, Un3tAsn=KUSgWuUgIU

uns ofitmaniud un3LAs1=KUIIWUTIU

39as 91sy=WALY unnagnsnisavnu

ofidtud n3AS1ING CFTe, CMT Un31AS1=KNIOINATN Ua: duWus

Jsfins AVUD @baiﬂﬁmsw:ﬁ

Jaroonpan.W@liberator.co.th

Naree.A@liberator.co.th
Wijit. A@liberator.co.th
Apiwat.T@liberator.co.th

Jirapat.K@liberator.co.th

USENKANNSWE AlUaLsiaos Shfia (Fnvulkey) tavh 944 Tasonisaugnudasnod dul 17 KovlauR 1702-1705 was 1710 auu

WS=s0 4 UyvIIKL waunudu nnu. 10330 InsAwri: 02-028-7441
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